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PSOJKT  KEPCBT 

sTour  cy  tss  lzciratuhs  on  cairsBiA; 

III  GHCSHAL  CAISGORIBS  FOB  CLASSIFirC  CBITSSIA 


I .  Problem 

A.  Bacsgrouni  -  Tbla  roport  ia  tha  third  tn  a  Bcjrtoa  vhlch  vlli 
Buaaarlsa  tha  litaratare  od  criteria.  The  ccaplate  plaa  of  research  an^  . 
a  geoeral  iatrodaotlca  to  the  prohlea  la  preseoted  ia  the  flret  report,-' 
unA  ia  the  rrotsr*«  Plan  for  ill  ftrlofly,  an  atteapt  will  be  saade  to 

cr«ni»e  and  -  t - * the  material  oo  each  eubject  as  It  appears  la  the 

llteratare.  There  will  be  no  effort  to  edit,  latsrpret,  crltlclte  or  clarify 
the  Ideas.  As  ia  the  preTioue  report,  the  aaterlal  le  preeeoted  la  outlloe 
form.  The  lateotioa  is  to  preeeot  a  coaclse  orer-all  plctare  of  the  material 
by  sohjeet.  Vleepolate  are  therefore  generally  not  detailed,  since  It  I# 
axpeeted  that  those  iatereeted  ia  a  particular  aepect  of  the  problem  will 
f 'r»t  be  ooacerosd  with  general  corerags  of  the  area,  and  will  then  daelre 
to  cooealt  the  original  source  for  farther  details.  WheneTsr  viewpoint 
VLxm  been  taken  by  more  than  one  author,  all  arm  listed. 

B.  Parpoee  -  The  pxarpoee  of  thle  report  Is  to  present  the  material 
gather^  from  the  llteratare  relating  to  problewi  conceralog  geoeral 
catagorlaa  far  claeelfylng  criteria. 

II,  Procedure 

A.  deecrlptlon  of  the  method  used  la  gathering  the  material  may 
be  found  *a  repoort  Humber  1  of  this  serlee. 

III.  Summary  of  the  Methods  of  Classifying  Criteria 

The  sources  of  each  idea  are  given  by  numbers  in  parentheses 
which  refer  to  articles  in  the  appended  bibliography.  Thle  blhllograpijy 
18  part  a  complete  bibliography  on  criteria.  Ifuabere  are  not  consecutive, 
since  eaob  article  retains  the  same  number  that  it  has  In  the  larger, 
complete  bibliography. 

A  variety  of  Tssthods  of  catagorlrlng  or  claaeifying  criteria  as  they 
appear  la  the  literature  are  presented  here.  These  siethods  are  not 
□utoally  exclusive;  the  prinoiplss  of  classification  have  mucn  In  common. 

It  appears  that  ths  varied  viewpoints  of  the  various  authors  has  cooslderahls 
influence  ca  the  method  of  ciassif icatlon  they  employ. 


Study  of  the  Literature  on  Criteria; 


I. 


The  Problem  of  Deflnitioo.  PJ 


A.  Atteapta  to  Clasalf;  Criteria  oa  the  Baals  of  Begraa  of 
ATailablllty . 

1.  Ultiaata,  iateroediate,  lEiaadiate  (lOl) 

a.  Aa  oltlaat*  (or  raaota  (^))  crlterloa  is  tta  ccaplata 
final  goal  of  a  particalar  t^pa  of  eelactloa  or  traiaiog,  of tea  stated 

la  broad  ua>quaat  If  labia  terms,  uaualljr  multi pla  euid  ccoplex  and  deteraload 
on  rational  groands. 

b.  latermadiato  criteria  are  those  Judged  hj  rational  axudjsis 
or  eaplrleal  aTldaoea  to  be  related  to  the  ultimate  crlterloa. 

c.  lamedlate"-'  This  term  Is  used  to  dlffereatlate  that  crlterloa 
neassrm  vhloh  first  beeasee  aTailable  froa  other  partial  criteria  vhiolt 
becoBS  aTailable  at  -varloas  later  stages  la  the  course  of  tralaiog  or 
perfarmaaee  oa  tbs  Job.  cooTealeat  ladez  or  predictor  of  a  broader  and 
less  readny  (Aserrable  sr>im  of  b^iaTlor."  (3) 

B.  Attempts  to  Classify  Criteria  oa  the  Basis  of  Degree  of 
ObJectlTlty. 

ObJectlTlty  is  defined  aa  "perslsteoee  of  the  trace  of  behaTlor 
to  be  obserred.**  (101)  Object Iritf  is  a  coatlaoom  raogiog  from  the  most 
obJeotlTs  type,  vfaen  a  permanent  record  la  left  bj  the  bebarlor  vblch  magr 
be  ecored  and  eraluated  at  leiavirs,  through  Isaa  obJaetlTe  t^pea  where 
no  record  ie  left  but  the  criterion  la  still  analyzabla  into  rather  aiapla 
unite;  to  the  least  obJaotlTe  t^pe  laTolylog  the  undefined  rating  of  a  ccm- 
plete  behaTlor  sequence.  (90,  IDl) 

1.  Advantage#  of  greater  objactlri'^:  Objective  measorae  are 
lllceljr  to  be  free  frcm  the  lofluence  of  the  observer  who  la  subjeot  to 
biasee,  and  variations  la  standards  and  interpratatlon.  (23,  90,  101 ) 

2.  Advantagea  of  leas  objectivity:  The  question  of  the 
feaslbill'^  of  abjective  meaaure,  arises  l.e.,  problems  of  specify log 
and  controlling  the  external  conditions  to  get  a  standard  taal,  and 
standard  influence  of  other  people.  Reliability  la  often  quite  low 
because  of  the  difficulty  of  coatroLLiog  external  condltiona.  (73>  101) 

In  less  objectiva  sltuaticaa  tha  observer  caa  maka  allowances  for 
variations  in  external  conditions.  (lOl)  An  objective  criterion  usially 
covers  only  a  part  of  tha  total  Job,  a  part  whose  relatlcnahlp  to  the 
whole  can't  be  exactly  estimated.  (23)  In  ecme  situations,  an  over-all 
view  13  laportaat.  (101) 

3.  Ihcaaple  of  a  claesif icatlon  based  on  degree  of  objectivity.  (33) 

a.  Product  -  what  la  produced  by  scoie  gpeclflc  type  of 
activity  -  l.e.,  some  objective  producti  resulting  from  the  occupational 
activity  of  a  subject  working  through  a  given  length  of  time. 


b.  Aottoo  -  mmmarmm  of  aa  aotlTlt^  vbll*  It  la  taklDg 
plao*  (dlraot  obaarrsttoo  cf  tba  cxsoupatlcnaLl  actint^  itaalT). 

e.  SubJaotlTB  lapraasloa  erltarla  •  1.*.,  ratloga. 

C.  Attaapta  to  Claaaif^  Criteria  ca  the  Saaia  of  Bagraa  of 
ladapaodaooa  of  tba  Maaauraa  bains  TalldataA.  (37,  38,  11^) 

1.  Sctaonaal  •  an  ontalda  aaaaura  io&apaodaot  of  teat  Itaalf  • 

2.  Zatanal  -  aoora  oo  tba  teat  itaalf  (  intezvadlata  bataaaa 
eztaaroal  and  latamal  are  aocrao  oa  ottaar  taata). 

X>.  Attifta  to  Claaalfjr  Crltaaria  Aoooadiog  to  Area  or  TTalt  to 

ba  Maaaarod. 

1.  iXHKfla  of  aaob  a  elaaalfloatloo  (81) 

a.  Cbaraacber  and  paracoal  taablta 

b.  Haaltb  and  ptaaroifoa 
o.  GaaacmX  adaoatioa 
d.  SpaolallJMd  akin 
a.  Paraooal  tralta 

f.  Sraontlta  potaatlalitlaa 

g.  Paraonalitgr 

h.  Paraooal  appaaraooa 

2.  Attaapta  to  Claaaifp  Acocrding  to  Souroa  or  Matbod  of  Obtaining 
tba  Maaavra. 

1  •  ^Ixaapla  cf  snob  a  olaaalf  leation  (^3) 

a.  Outeoaa  of  an  aotlTlt^,  a.g.,  failora  or  anocaaa 

la  eobool. 

b.  A  similar  aaaaaraaaot  vltb  knoao  Tallditcr. 

0.  Aaaoelata  ratings. 

d.  Saif  ratloga. 

a.  Factors  la  faotor  atialfala. 

f .  Siagnosis  or  aatboritatlTs  atataaant  frca  qoaliflad 
paraons  other  than  asaoolata  ratloga. 
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g.  T7P9  of  8aapl«a  grouped  aoaoordiag  to  «  critartoo, 

(group  awatarahlp  criterion)  ©.g.,  t??«  of  rocatlon. 

h.  Iat«mal  conalstanoj,  e.g.,  total  soar#  of  battarj 
is  crltarlca  for  Iteaia. 

I.  Curva  fitting  of  tba  soorea  to  a  ioxowa  law. 

J.  A  darlTad  fiuotioa,  a.g.,  tha  moat  pradiotabla  critarloa. 

7.  Suggaatad  Claaalf ioatloo  Aeeordiag  to  ot  Meaaura.  <28,  U^) 

1.  ObJaotlTa  raoorAa  of  ladlTldual  parforaanoa,  obJaotlTa 
reoorda  of  group  parfarnaoea. 

2.  Plffaranoaa  batwaaa  groapa  of  lcao«oi«ra<itanatlaa. 

3.  Baaalta  of  asaao  or  taata  of  knovladga  and  alcill. 

( tbaoratieal  or  praetieal  axaaa). 

k.  Grading  and  aaaaaaoMota. 

3T.  Peraonoal 

A.  Progm  Coordinator:  Blebard  H.  Ga^lcard 

B.  Projaot  Blsraotor:  Blo'aard  H,  Gaylord 

C.  Feseareh  Aaaooiata:  Bva  B.  Stunkal 
Date:  May  28,  1951 
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